
Post-doc Position in Psycholinguistics at UC Davis 
 
A post-doctoral position is available in Fernanda Ferreira’s Psycholinguistics Lab at UC Davis, 
funded by a grant from NIH/NICHD on linearization in language processing. The overall goal of 
my lab is to investigate adult language production using a broad range of methods, with a focus 
on eyetracking and computational methods. Our lab adheres to Open Science practices, 
including data and code sharing and transparency in all aspects of laboratory work. 
 
The Psycholinguistics Lab is located in the Department of Psychology and is part of the larger UC 
Davis Language Group, a large and vibrant community of faculty, post-docs, and graduate 
students. Post-docs in the lab also interact with the Visual Cognition Research Group, the 
Language, Cognition, and Brain Sciences group, the Imaging Research Center, the Center for 
Mind and Brain, and the Center for Neuroscience. The bicycle-friendly town of Davis is in an ideal 
location, sitting between San Francisco and Sacramento, with easy access to the Napa and 
Sonoma Valleys, the Northern California coast, the Sierra Nevada Mountains, and Lake Tahoe.  
 
Candidates with a PhD in any area of cognition and language and who have research experience 
in psycholinguistics are welcome to apply. Funding is guaranteed for two years. Candidates 
eligible to apply for funding through the NIH or other US funding agencies will be encouraged to 
do so; this typically requires US citizenship or permanent resident status. Salary will be at UC 
Davis post-doctoral rates and commensurate with experience. 
 
Informal inquiries and formal applications should be addressed to Fernanda Ferreira 
(fferreira@ucdavis.edu). Formal applications may be sent by email to the same address and 
should include CV, publication list, brief statement of research interests, and the names of three 
referees. The position is available immediately but start date is flexible. Applications will be 
considered as they are received. 
 
The lab promotes equality, diversity, and inclusion in achieving and sustaining excellence in our 
science and public outreach. We are committed to an intellectual climate that is both nurturing 
and challenging, and that respects the full spectrum of human diversity in race, ethnicity, gender 
identity, age, socio-economic status, national origin, sexual orientation, disability, and religion. 
Members of the Ferreira Lab work actively to create and maintain an environment of safety, 
mutual respect, and support. (Text adapted from Jim Coan, University of Virginia.) 

 
The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified 
applicants will receive consideration for employment without regard to race, color, religion, sex, 
sexual orientation, gender identity, national origin, disability, age or protected veteran status. For 
the complete University of California nondiscrimination and affirmative action policy see: 
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct. 

http://cogneuro.ucdavis.edu/
http://visualcognition.ucdavis.edu/
http://languagesciences.ucdavis.edu/
http://ucdirc.ucdavis.edu/
http://neuroscience.ucdavis.edu/
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct

